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RATIONALE :

In-service training is an integral part of Staff Professional Development.  It enhances the learning and management environment.  Extended Educational Leave provides another dimension to in-service training by providing for in-service training extended in time and geographic location.

PURPOSE :

1.
To improve the educational environment of New Plymouth Boys' High School.

2.
To improve the quality of teaching and maximise learning opportunities for students.

3.
To provide increased opportunity for Staff Professional Development by :


increasing individual skills


enabling staff to keep up with management, teaching and curriculum developments


offering extended in-service possibilities.

4.
To provide opportunities for staff to increase personal commitment to the profession.

GUIDELINES :

1.
The Professional Development Committee, in conjunction with the Headmaster, will be responsible for the Extended Educational Leave programme.

2.
The programme will operate within the school's budget for Extended Educational Leave.

3.
The availability and payment of suitable relief teachers will be the first consideration in terms of budget planning before funding for travel, accommodation, etc is considered.

4.
Written applications will include details of itinerary, costs, the nature of the Extended Educational Leave programme and its perceived benefits.

5.
Approved Extended Educational Leave programmes must have significant potential benefit to the school.

6.
Consideration will be given to :

a.
the timing of the leave in terms of its impact on the school year ;

b.
the previous leave history of the applicant ;

c.
alternative ways the applicant could get the same experience ;

d.
the length of leave applied for ;

e.
the commitment of the applicant to the area for which funds are requested.

f.
the previous contribution of the applicant to New Plymouth Boys' High School.

7.
On return recipients must :


furnish a short written report to the Professional Development Committee via the Headmaster.


report to the relevant staff.
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